IN THE BOARD OF COUNTY COMMISSIONERS OF LANE COUNTY, OREGON

) INTHE MATTER OF ADJUSTING
RESOLUTION AND ) THE COMPENSATION OF ELECTED
ORDER 04- )} OFFICIALS

WHEREAS, the Lane County Elected Officials Compensation Board was duly convened and
met on October 12, 2004, and after due consideration, it recommended compensation and
insurance benefit adjustments for elected officials to the Budget Committee; and

WHEREAS, the duly convened Lane County Budget Committee met on October 26, 2004 and
reviewed the recommendation of the Elected Officials Compensation Board; and

WHEREAS, the Lane County Budget Committee has now recommended to the Board a
compensation schedule for the elected officials, and

WHEREAS, the Board of Commissioners has now duly considered the recommendations of the
Elected Officials Compensation Board and the Budget Committee, now therefore,

IT IS HEREBY ORDERED, that compensation and insurance adjustments for elected officials
be adopted as follows:

1. All Non-Board Elected Officials be granted the same COLA and Deferred Compensation
as the Non-Represented employees effective July 1°* 2004. The District Attorney’s
Deferred Compensation shall be based on the combined state and county salary
supplement.

2. All Elected Officials be granted the same insurance benefits as the Non-Represented
employees receive.

3. Board of County Commissioners be granted a 1% deferred compensation contribution
effective January 1, 2005.

4. All Elected officials be granted the same COLA and insurance benefit changes as Non-
Represented employees receive for FY2005-2006 and FY2006-2007.

Dated this day of , 2004.

Bobby Green, Sr., Chair ;
Board of County Commissioners APPROVED AS TO FORM
Date_”. OA;) > (w24

A ENNEa /
OFFICE (& 4. COURSEL

keng county




_ELECTED OFFICIALS & DEPARTMENT DIRECTOR

SALA

RIES (revised 10/8/0

_ELECTED OFFICIALS

Name Job Title Hrly Rate Annuai Rt W/ 2%
Gangle,Jimmie M. Assessment & Taxation Director $45.99 $95,659.20 | $97,572.38
Dwyer,William JJ. County Commissioner $34.33 $71,406.40 N/A
Green Sr.,Bobby L. County Commissioner $34.33 $71,406.40 N/A
Hampton,Donald E. County Commissioner $34.33 $71,406.40 N/A
Morrison,Anna M. County Commissioner $34.33 $71,406.40 N/A
Sorenson,C. Peter County Commissioner $34.33 $71,406.40 N/A
Gardner,Alexander R. District Attorney $9.27 $19,281.60 | $19,667.23
Cable,Cindy L. Justice of the Peace (3/4 time) $23.08 $36,004.80 | $36,724.90
Navarro Jr.,Charles V. Justice of the Peace (1/2 time) M $23.08 $24,003.20 | $24,483.26
Sinclair,Cynthia M. Justice of the Peace (full-time) 2 $23.08 $48,006.40 | $48,966.53
Clements,Jan E. # Public Safety Director i $52.48 m‘_ow_\_mm.mo $111,341.57

DIRECTORS

Name Job Title Hrly Rate  Annual Rt Step
Hays,Alicia A. Bl Children and Families Director $34.08 [#$70,886.40 5
Van Vactor,William A. i County Administrator $56.85 $118,248.00 N/A
Wilson, Teresa J. R County Counsel $48.46 $100,796.80 N/A
Forster,Chuck E. | Executive Director JTPA (Workforce Partnership) $44.57 $92,705.60 N/A
Rockstroh,Robert A. 3§l Health and Human Services Dir $46.27  §$96,241.60 12
Black, Tony H. ¥ Information Services Director $46.27 [H4$96,241.60 12
Suchart,David S. B Management Services Director $46.27 $96,241.60 12
Snowden I, Oliver P. P ublic Works Director $46.27 [#$96,241.60 12
Smith,Lisa D. # Youth Services Director $43.85 [#$91,208.00 11

“District Atlomeys receive a salary from the State, in addition to what they are paid by the County. The amount paid by the State depends on the size, population,
administrative responsibility, and crime rate of the County. As of 1/12/04, the Lane County DA receives $7,556/month ($90,672 annually) from the State.
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2004 ELECTED OFFICIAL COMPENSATION SURVEY
COUNTY COMMISSIONERS

COMPARISON DATA

LANE

$65,100 - 1 Chair

1 |Annual Salary MNQ.OQh «mm.ﬂwm ﬂﬂm.wom QNN.NMN - 4 Part time Mﬂ._.hom

2 |How many Commissioners 3 3 5 1 full time; 4 part ttme 5

- By
457 plan. 6.27% is County 401k: County pays 7.5% for Elected

3 |Deferred Comp? aid Officials. Optional deferred comp plan Optional. Employee paid GCptional. Employee paid Optional. Employee paid
P available
4 [ls employse's portion of YES Mo No Optional _umEn__u.‘“_Mcm_“..w employes pays No
PERS paid by employer? ?

5 |County Paid Life Ins. Yes Yes Yes Yes Yes

6 |County Paid AD&D No Yes Not aligible Yes Yes
$3,333/mo. pd. Employee .

7 |County Pald LTD can purchase up 1o 5K Yas Mot eligible for STD or LTD Yas Yes
Several plans., Some have N . . 100 . an0s, , T .

8 |Health Insurance employes co-pay. 2 plans: 1 fully paid; 1 w/ co-pay Yes - 100% County Paid Yes - 100% County Paid Yes - 100% County Paid

9 |car Allowance County vehicla ar mileage County vehicla or mileage

reimbursermant County vehicle or mileage reimbursement reimbursement Car Allowance - $355/mo. Car Allowance - $365/mo
* Can sell comp credi, a value for Elected
10 {Compansation Credits No Officials of 5 weeks (9.61% ) of base Ng No No
salary,
IF hired before 3/5/91, County pays medical insurance for

Offer retirement health? f . . . " " Retirees can participate in the retirees until they are eligible for Medicare, and pays
11 |so, who pays for elected Yes: Commissicner pays Raliree health insurance ..m avaiable, but mme.a_.;ma heaith benefits are County's health plan until age 65, supplermnental insurance thereafler. Elected officials can

official? at the employes's cost available. Employee pays.

based on the law, at employee’s cost. |self pay for dental & vision until going cn Medicare. If hired
after 3/5/91, the County doas not pay lor insurance,

Can sell one week of
For those employees who vacationlyear if employee has
accrue vacation or time taken a week that year.
management, Is the annual |Longevity does not increase Sale of vaclion is not allowed Not allowed Not allowed No TM Accrual for Elected Officials
sale of time mgmt., comp, amount that can be sold.
andlor vacation atlowed? {Etected officials do not
accrue}

12

differences iInrows 3, 4, &
13 |10 & 1% deferred comp for
Lane County

$72,120

* Marion: Compensation Credits. Elected Officials do not gel vacation or sick time. They are paid base salary whether or not they work. In addition to base salary, on July 1st of every year they get a compensation credi
is 5 paid weeks off, a value of 9.61%, as additional compensation. Elected Officials can take the time off, which means they would be double paid, or cash out by June 30th of the following year. All cash it out. Comp crec
in the 80’s when the largest union negotiated additional time off Instead of a salary increase.



2004 ELECTED OFFICIAL COMPENSATION SURVEY
DISTRICT ATTORNEY

11

offlcial?

For thosa employeas who ac¢rua vacation or time
managemant, is the annual sala of time mgmt., comp,
andfor vacaton allowed?

Can sell one week of vacation

per calendar year if employes
has taken a week that year.
Lorgavity doas not increase
amount that ¢an be soid.
{Etected officials do not

the employae's cost

Sale of vacation Is not allowed

available. Employes pays.

Not allowad

COMPARISON DATA LANE
1 {Annual Salary $17,888 $20,987 $14,032 $25,404 $18,678
401k: County pays 7.5% for Elected
9,
2 |Deferrred Comp? awwnu_m:. 6.27%Is County Officlals. Optlenal deferred comp plan Optienal. Employee paid Opticnal. Employee paid Cpliona!, Employee paid
P available
3 YES No No Optional vwan_ﬂwm_“_\“ employee pays No
Is employee's portion of PERS paid by employer?
4 |County Paid Lie Ins. Yos5 Yes Yes Yes Yes
5 |County Pald AD&D No Yes Not eligible Yes Yes
$3,333/mo, pd. Employee .
& |County Paid LTD can purchase up 1o 5K Yes Not eligible for STD or LTO Yes Yes
7 |Health Insurance Several plans. Some hava 2 plans: 1 fully paid; 1 w/co-pay Yes - 100% Counly Paid Yes - 100% County Paid Yes
employee co-pay.
Counly vehicle or milvage . . . County vehicle or mileage _
8 |Car Allowance reimbursement County vehicle or mileage reimbursemant reimbursamant Car Allowance - $355/mo. Car Allpwance - $365/mo
* Can sell comp credlt, avalue for
9 |Compsensation Credits No Elacted Officlals of 5 weeks {9.61%) of No No No
base salary,
If hired before 3/5/91. County pays medical insurance for
. - . retirees until they are eligible for Medicare, and pays
. . . . . Retirees can participate in the . .
10 Offer ratirement haalth? if s0, who pays for elacted Yes; DA pays Retiree health insurance is available, but allRetirement heallh benefits are County's heallh plan until aga 65, supplemental insurance thereafter. Elected officials can

based on the law, at employee's cost.

Not allowed

self pay for dental & vision until going on Medicare. If hired

after 3/5/91. the County does not pay forinsurance, (DA is
a Siefe employas)

Na TM Accrual for Elected Officials

12

Total compansation, adjusted for differences
Inrows 2, 3, & 9 and with 2% COLA & 1%
deferred comp for Lane County Officlals

* Marion: Compensation Credits. Elected Officials do not get vacation or sick ime. They are paid base salary whelher or not they work.

$19,958

Note: EOCB recommendalion is for 1% deferred
compensation on DA's enlire salary, Including the $90,672
annual paymenl from Stale.

In addition to basa salary, on July 1st of every year they get a compensation credit which

Is § pald weeks off, a value of 9.61%, as additlonal compensation. Elected Officlals can take the time off, which means thay would ba double pakd, or cash out by June 30th of the following year. All cash it out. Gomp credits started back

In the 80’s when the largest unlon negotiated additional time off instead of a salan



2004 ELECTED OFFICIAL COMPENSATION SURVEY
SHERIFF

COMPARISON DATA TRy LANE
J - (Seg'nota.at] T , _ :
1 |Annual Salary $109,319 $97,123 $110,410 $116,076 109,158
401k; County pays 7.5% for Elacted
2 Deoferrred Comp? 457 plan. 6.27% is County paid| Officials. Opticonal daferred comp plan Optional. Emgloyee paid Optional. Employes paid Optional. Employes paid
avallabla
3 s employea's portion of PERS paid by YES No No Optional Participation; employes pays No
Jamployer? the 6%
4 County Paid Life Ins. Yes Yes Yas Yes Yes
5 County Pald AD&D No Yes Yes Yes
$3.333/mo. pd. Employee can .
[ County Pald LTD purchase up to 5K additional. Yes Not eligible for STD or LTD Yes Yes
Several plans. Some have . . _ . R . R .
7 Health Insurance emnployee co-pay. 2 plans: 1 fully paid; 1 w/ co-pay Yes - 100% County Paid Yes - 100% County Paid Yas - 100% County Paid
g Car Allowance Caunty vehicle or mileage Counly vehicle or mileage reimbursement County vehicl or milsage Car Allowance - $355/mo. Car Allowance - $365/mo

reimbursement reimbursement

* Can sell comp credit, a value for
9  |Compensatlon Gredits No Elected Officials of 5 waeks (9.61%) of No No No
base salary.

If hired before 3/5/91. County pays medical insurance for
Ralireas can parlicipate in the County's| reliraes until they are eligitle for Medicare, and pays
health plan until age 65, based onthe | supplomental insurance thereafter. Elacted officials can
law, al employes's ¢ost. self pay for dental & vision until going on Medicare. If hired
after 3/5/91, the County does not pay for insurance.

Can sell one woek of vacalion per|
calendar year if employea has
taken a week that year.

Offer ratiroment health? If so, who pays for NOTE: Sheriff has noc:ﬂ. paid
alected official? health up to age 65 or Medicare

elrgibiliy

Retiree health insurance is available, but at |Retirement health benefits are

0 the employee's cost availabla. Employse pays.

For those amployees who accrue vacation
or time management, is the annual sale of

11 Longevity doas not increase Sale of vacation [s not allowed Not allowed Nol altowed No TM Accrual for Elected Officials
tima mgmt., comp, andfor vacatlon
llowad? amount that can ba sold.
allow! {Elected officials do nof accrue
L vacation)
Total compansation, adjusted for
differences inrows 2, 3, & 9 and
12 iy $112,455

with 2% COLA & 1% deferrad comp
for Lane County Officials

* Maricn: Compensalion Cradils. Elected Officials do not get vacation or sick time. They are paid base salary whether or not they work. In addition to base salary, on July 151 of every year they get a compensation credit which
is 5 paid weeks off, a value of 9.61%, as additional compensalion. Elected Officials can lake the lime off, which means they would be double paid, or cash out by June 30th of the foliowing year. All cash it cut. Comp credits started
in the 80's when the largest union negotiated additional time off instead of a salary increase.



2004 ELECTED OFFICIAL COMPENSATION SURVEY
COUNTY ASSESSOR

COMPARISON DATA O;OSPM - (See nota at battom fe crodits) . -MULTNOMAH Ebm_.__zm._dz LANE
. el Sal $79.349 $77.105 $92,219.00 $110,434.00 $96,241
noalsalany ! ! {NOT elected) (NOT elected) !

457 plan. 6.27% is County

401k: County pays 7.5% for Elected

2 Deferrred Comp? aid Officials. Optional deferred comp plan Optional. Employee paig Oplional. Employee paid Optional. Employes paid
p available
3 YES No YES Opticnal nm:_n___u_wm__mﬁ employee pays No
Is employee’s portion of PERS paid by employer? °
4 County Pald Life Ins. Yes Yes Yes Yes Yes
5 County Paid AD&D No Yes Yes Yes Yes
6 |County Paid LYD $3.333/mo. pd. Employee Yes Yes Yes Yes
can purchase up lo 5K
7 |Meatth msurance Several plans. Same have 2 plans® 1 ully paid; 1 wico-pa Yes - 100% County Paid Yes - 100% Counly Paid Yes - 100% County Paid
employes co-pay. plans: 1 fully paid; pay b y ¥ S Y
8 Car Allowance ooc:.<.<m3_gm or mileage Counly vehicle or mileage reimbursemenl County .<m_._6_m or mileage Car Allowance - $3585/mo. Car Allowance - $365/mo
raimbursemant reimbursement
* Can sell comp credlt, a valua for
g Compensation Credits No Elected Officlals of 5 weeks (9.61%) of No No No
base salary.
I hired belore 3/5/91, County pays medical insurance for
. . . . . . Relirees can paricipate in the retirees until they are aligible for Medicare, and pays

10 Ofter retiramant health? N so, who pays for elected Yas: Assessor pays Reliree health insurance is available, but | Relirementl heallh benefils are County's heallh plan urtil age 65, supplemenial insyrance thereafter. Elected officials can

official? at the employee’s cost available. Employee pays.

based on [he law, al employee’s cast. |sell pay lor denlal & vision until going on Medicare. If hired
afler 3/5/91, the Ceunty does not pay for insurance,

Can sell one week of
vacatiordyear if employee has
taken a week thal year.

For those employees who accrue vacation or time

1 management, is the annual sale of time mgmt., comp, |Longevity does not increase Sale of vacalion is not allowed Nol allowed Not allowed KNo TM for Elected Cfiicials
and/or vacation allowed? amount that can be sold.
(Elecled ofiicials do not
accrug)
Total compensatlon, adjusted for differences in rows ) . T
12 (2,3, & 9.and 2% COLA for Lane County + 1% deferred $89,085 $90,298 $97,752 $110,484 $99,147

compansation

* Marion: Compensation Credils. Elected Officials do nol gel vacation or sick time. They are paid base safary whathar or not they work. In addition to base salary, on July 1st of every year thay ge! a compensation credit which
is 5 paid weeks off, a value of 9.61%, as addilional compensation. Elected OFicials can take the time off, which means they would be dowble paid, or cash oul by June 30th of the following year. All cash il oul. Comp credits slarted back
in the 80's when tha largasi union negoliated additional lime off instead of a salary increase



2004 ELECTED OFFICIAL COMPENSATION SURVEY
JUSTICE OF THE PEACE

COMPARISON DATA o] , LANE
B £ S re el RS = z
ik -
1 [Aerat Satary $41,241 JUSTICE COURT JUDGE Full time (1 JOP) - $48,006
$77,304 .5 JOP - $24.003: .75 JOP - $36,004

2 More than 1 Justice Court? How 2 Infe ot available 3

many?
3 |Are courts full time? Yes Yes 1 full time; 2 part time

5 - Slaylon /East Marion Counly . —n A R -
4 |# of employess in each court 3 . WoodbumNorth Marin County Inflo not avaitable Canlral=8.0; Oakridge=1.5; Florance=1.5
401%k: County pays 7.5% for Elected Cfflcials. . . . .

5 |Deferrrad Comp? Optional deferred comp plan avallabla Oplional. Employee paid Oplional. Employee paid
6 |ls employee’s portion of PERS paid by No Oplional Parlicipation; employee pays the 6% No

employer?
7 |County Paid Life ins. Yes Yes Yes
8 [County Paid AD&D Yes Yes Yes
9 |County Paid LTD Yes Yes Yes
10 |Health Insurance 2 plans: 1 fully paid; 1 wico-pay Yes - 100% County Paid Yes - 100% County Paid
11 |Car Allowance Caunly vehicle or mileage reimbursement Car Allowance - $355/mo, Mileage reimbursement

* Gan sell comp cradit, a value for Elected
12 |Compensation Credits Officials of 5 weeks (9.61% ) of base salary. Na Ne
If hired before 3/5/91, County pays medieal insurance for retirees until they are

13 Offer retiremant health? i so, who Reliree healih insurance is available, but at the  |Retirees can participate in the County's health plan |efigible for Medicare, and pays supplemental insurance thereafter. Elected

pays for alected officlal? employea’s cost until age §5, based on the law, at employee's cosl.  [officials can self pay for dental & vision until going on Medicare. If hired afer

3/5/91, the County does nol pay for insurance.

For employeas who accrue vacation
" | time management, is the annual Sale of vacation is nol allowed Not allowed No TM Accrual for Elected Officials

sale of time mgmt., comp, and/or

vacation allowed?
1c |Total compensation, adusted for " s43.207 $77.304 Full time - $49,455 Part time - $37,001 (.75 FTE);

differences in rows 5, 6, & 12 ¥ $24,727 (5 FTE)

* Marion: Compensalion Credils. Elected Officials do not get vacation or sick lime. They are paid base salary whather or nel they work. In addition to base salary, on July 1st of every year they gel a compensation credit whic
is S paid weeks off, a value of 9.61%, as addilional compensation. Elected Officials can take the lime off, which means they would be double paid, or cash out by June 30th of the following year. All cash it oul. Comp credits st

in lhe 80's when the largest union negotiated additional time off instead of a salary increase.

°" Washington now has a Justice Court Judge in the position. Unlil a few years ago it was a Justice of the Peace with job duties and salary equivalent to JOP's in other counties. bul the position and salary have been
upgraded. They currenlly have an allemey in the posilion, allhough it does nat naed 1o be filled by an atlomay; anyone can run. Washinglon tilas cases from 1he regufar coud to the Justice Gourl.






